UTTAR PRADESH METRO RAIL CORPORATION LIMITED

[A Joint Vanture of Govemmant of India and Govemnment of UP)

Advt. No: UPMRC/HR/Rectt/O&M/M/2022 Dated: 01.11.2022

DATE OF ISSUE OF NOTIFICATION ' 01.11.2022

" ON-LINE REGISTRATION WILL START: VISIT ( WWW.UPMETRORAILCOM ) | 01.11.2022 (10:00 hrs)

APPLICATION FEE TO BE PAID BETWEEN: T From01412022t030.11.2022

LAST DATE FOR REGISTRATION OF ON-LINE APPLICATIONS : '30.11.2022 (23:58 hrs) '
DATES FOR DOWNLOADING ADMIT CARD 15.12.2022 - u
TENTATIVE DATE OF WRITTEN EXAMINATION (CBT) S 02.01.2023 & 03.01.2023 J

Lucknow Metro Rail Corporation Lid (LMRC),a 50:50 joinlly owned Company of Government of India and Government of Uttar Pradesh has
been reconstituted as per agproval of the Govemment as single SPV by rechristening it as "Uttar Pradesh Metro Rail Corporation Lid
(UPMRC)' forimplementation of Metro Rail projects in various cities in the State of Uttar Pradesh and has bean entrusted with the responsibility
of implementation and operafion of the rail based Mass Rapid Transit System (Metro) in Kanpur and Agra cilies where Meiro projects ars
goeng on in full swing.

Applications are invited fram young, dynamic and malivated persons of Indian nationality for direct recruitment through on line registration
in the fotlowing calegories of posts in UPMRC. -
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# For the post of Junior Engineer in all disciplines (Post Code- NE 01, NEO2 & NE 03) candidate must possess Diploma in the relevant
discipline. Candidates with higher qualification viz. B.E./B.Tech. [B.Sc. elc. in respective disciplines (i.e. Civil, Electrical and S&T) but

not having diploma in the relevant discipling, shall not be eligible and cannot apply.
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Candidates can apply for more than one post as per their qualifications. However, they must note that the written test may
te held on one or more days at different cities (centers) As such candidates applying for more fhan one post must keep
this combinaton in mind. Separate application fee for each post shall be paid.

Candidates after selection are likely to be posted, anywhere in India.

The examination date(s) are tenlative which can be preponed or postponed in case of unaveidable circumstances.

All vacancies are provisional and subject b increase | decrease as per raquirement.

Merely qualifying the CBT and getling shortlisted for Document Verificalion and medical examination will nat confer any

right for jaining which is subject to requirement of UPMRC Projecls,

The candidales while applying lor the posts should have essential educational quaiification as per the notification as on the

closing date of nofification,
Minimum marks (n the required educalional qualification for various calegories will be 60% for applying for candidates for

UR, EWS & OBC vacancies and 50% marks for applying for candidates for reserved vacancies for SC/ST except for
Assistant Manager (Accounts).

4. Job Profile indicative:

The job profile of Asstt. Managers (ElectricallG&T/Civil) pertains to management of various Maintenance Systems &
processes, in conneclion with cperation & maintenance of Melro Trains/tracks/works eto., and alsa for installation/ execulion
of various systems in UPMRC Project elc.

The job profile of Asslt. Managers/Finance involves Financial management, ERP, pay & allowances elc

Assistant Managers of all posts shall be required to undergo training in train driving, to obtain competency and

should be preparedirequired to nperate trains from time to time, if required.
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5. Selection process:
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The job profile of Jr, Engineers include maintenance of vanous Electrical (Rolling Stock/LiftEscalators/E&M/Power supply.
stores elc), Electronics (Signaling & Telecom, Automatic Fair Collection, Rolling Stock, SCADA, Stores etc), Civil (P-Way &
Works) & Mechanical syslems and lrain maintenance, handiingloperaling Tower Wagon/Shunting etc. in shift duty
including night shift. JEs can also be deputed as SC/TO after due training, passing psychometric test & medical

fitness test, as per the requirement of the Corporation.
The job profile of Accounts Assistant comprises looking after establishment, expenditure, budget, salary, bills, reimbursement

elc. extensively in ERP.
The job profile of Office Assistant pertains to HR/Administration Deparment entailing dealing with various HR aclivities like

Recruitment. training, allowances, incremenls, pay bills, leave rules, medical atiendance & Ireatment rules, PF, IR,
mainlenance & processing of employees particulars in ERP ele.

For the post of Assistant Manager(Civil) (post code-E01), Assistant Manager(Electrical) (post code-E02), Assistant

Manager(S&T) (post code-E03), the sefection methodology will comprise Iwo -stage process —Written Test, followed by
document verification & Medical examination in Executive(Technical) category.

For the post af Assistant Manager/Accounts (post code-E04), the selection methodoiogy will comprise two - Siage process
_Witien Test followed by Document verification & Medical examination in Executive (Non-Technical) category.

For the post of Jr. Engineers, (post codes NED1, NEO2, NEO3) the selection methodology will comprise two-stage process
—~ Written Test followed by Document verification & Medical examination in Aye-One (A-1) category, not below Aye- Three
(A-3).

Faor the post of Account Assistant (post code MED4) and Office Assistant (HR) (post code NEOS) Ihe selection
methodalogy will comprise two-stage process - Writlen Tes! followed by Document verification & Medical examination in
Cee-One (C-1) calegory.

Iris data of the candidate will be captureditaken at the time of written test/CBT through electronic means only. In
case Iris cannot be captured on the day of examination due to any issue, then biometric will be captured. The same
will be verified at each and every stage of recruitment process and candidate whose Iris/Biometric is not
verified/matched at any stage of recruitment will not be allowed to subsequent stage of recruitment and hef she
will be disqualified. Iris/Biometric verification will be done through glectronic means only & no alternate method
shall be used for Iris/Biometric Verification,

UPMRC reserves the right to introduce additional phase of written examination in compelling circumstances for screened
candidates on the basis of perfarmance in written lest and decision regarding calling such number of candidates shall be
decided by UPMRC only.

The selection process would judge different facets of knowledge, skills, comprehension, aptitude and physical fitness,
Candidates will have lo pass through each stage successfully {including Iris/Biometric verification, document
verification & prescribed Medical examination), belore being adjudged as suitable for selection. Candidates, who fail
in the prescribed medical test, will not be given any alternative employment and decision of the Corporation will be
final on this issue.

Date(s] of written examination, result of writtlen examination and all recruitment related information shall be available only
on autharized Web site: hitp:www.upmetrorail com and candidates must remein in constant touch with it

6. Medical Examination: All candidates shall have to undergo the medical filness test{s) and meet the medical standards as per
Indian Rallway Medical Manual for various posts. Candidature of medically disqualified candidates will be
Candidates having undergone Lasik surgery are not suitable for any posts except Asst. Manager{Accounts|, Account Assistant

and Office Assistant {HR).
7. Written Test:
i, Objective type Computer Based Tesl {CBT) for all the posts will be held on one or more days. Question paper will be bilingual
i.e in English and Hindi. It will consist of multiple-choice objective type questions to judge the knowledge of English language,
General Awareness, Logical Ability, Quantitative Aptitude and knowledge of the discipline.
i There will be a lotal of 140 questions for calegories E-01 to E-04 & from NE-01 lo NE-05, Each question carrying equal
marks.
lin There will be negative marking. For every wrong answer ' marks will be deducted,
v The Paper shall be of 2 hours duration
¥ Examination will be conducted through Online Computer Based Test (CBT) mode.
8. Examination Centers - Computer based Tes!{CBT) will be held at Lucknow, Kanpur, Agra, Prayagraj Varanasi, Goraxhpur,

Meerut, Jhansi, Bareilly, Gaulam Buddha Nagar{Noida), Greater Noida, Ghaziabad, Aligarh, Moradabad, Mathura and Muzafiamagar

or any other city of LLP. (as per requirement)

J



UPMRC, however, reserves the rig to cancel any of the Examination Cily/Cenire and / or add some other cities /cenlers depending
upon the response, administrative feasibility, or any force —majeure conditions etz. No reimbursement shall be made lo the candidates
appeanng for the written t2st!CBTIDocument verificationMedicall joining

Candidates must carry Admit Card, one pa X ;
Card such as Adhaar Card, Passport, Driving License, Voter ID, Pan Card or any other valid photo identity proof in original

assport Size Photograph (Same as in the application fom pl de

same as mentioned in the Application Form) while reporting for CBT and Document verification.

9, Character & Antecedents: The success in the examination does not confer any right to appointment unless the corporation

s safisfied alter such an inguiry, as may be considered necessary, thal the candidate having regard to hisher characler and
anlecedents is suitable in all respects for appointment to the sarvice.

10. Cost of Training &Surety Bond:

The candidate selected for Exacutive or Non-executive post will have to deposit non-refundable cost of Training (indicated
below) through demand draft in favor of “Utter Pradesh Metro Rail Corporation Limited” before joining in UPMRC.

Cost of Training will be as under;

| Post Codes Post ' " Training Cost
| ED1 1o E04 Execulive posls | RsO4,400-
| JE(Civi), JE{Elechrical), JE(S&T), :
WEDE NG Account Assistant, Office Assistant (HR) Re 35,400/ |

The candidate selected for Executive post wil also have to execule a Surety Bond of Rs. 3,00,000 o serve the carporation
for a minimum period of three years (exclusive of the period in which helshe remained on LWP or EOL) and also a three months
prior notice or leave salary in lieu of short notice period will be required before seeking resignation from ine corporation.
However, Management reserves the right not to accept resignation if the circumslances so warrant, such as pending/anticipated
disciplinary praceedings, exigencies of work or for any cther reasons as considered appropriate by the Management.

The candidate selected for Non-executive post will have o execute a surety bond of Rs.1,50,000/- lo serve the corparabon
for a minimum period of three years (exclusive of the period in which he/she remained on LWP or EOL) and alsa a three months
prior notice or leave salary in lieu of short notice period, will be required before seeking resignation from the corporation

However, Management reserves the right not to accept resignation if the circumstances so warrant, such as pendinglanticipated
disciplinary proceedings, exigencies of work or for any olher reasons as considered appropriale by the Management.

The amount of Surety bond will be farfeited in case of non-compliance of the above conditions, Also, in case of candidale joining
any other Goverment Organizations/PSUs/CPSEs/Railways efc through proper channel where transfer of surety bond is
acoepled, UPMRC will not transter the surety band amount lo any such organization and candidate has to deposil the Surety
Band Amount to UPMRC in case of non-completion of prescribed bond period as specified above. In case of candidale joining
from offier Government Organizations/PSUs/CPSEs/Railways etc who transfer surety bond on resignation of their employees fo
UPMRC, Ihat surety bond will be accepled by UPMRC only on the condition that the concerned candidate will have to execule
the surety bond with UPMRC to sarve the Carporalion for & minimum period of three years (exclusive of the period in which
hefshe remained an LWP or EOL) in addifion to bond of their previous employer

11. Tralning & Probation: The selected candidates on appointment will be on Probation for a period of two years (including
period of training), whera they will underga intensive training for prescribed duration. The Corporation has the right o enhance or
reduca the training period at its discretion for any or all the frainees. During the probation pariod, candidates may be required 1o pass
various examinations. The service of the candidate during probation period can be terminated by the corporalion if the perlormance
of candidate i found 1o be unsatisfactory, in accordance with the terms & conditions of offer of appoiniment. The probation perod will
exclude LWP or EOL. After successful completion of probation period depending upon therr satistactory performance, candidales are
likely o be confinmed in UPMRC on psrmanent basis.

12.

Pay & Emoluments: The pay & emoluments for direct recruil employees shall be as per pay scales under the IDA (Industrial

D) as applicable from time to time and other benefits which include Perks efc. as per extant rules of Ihe Corporation as applicable to
Direct Recrult employees from fime o ime

13. Reservations:

The reservation for Economically Wea tion (EWS) of UP, Scheduled Caste of UP/Schedule Tribe of UP/Other
Backward classes (Non creamy layer/NCL) Candidates of UP shall be admissible in accordance with the provisions of
relevant government orders issued in this behalf from fime to time as adopted by Uttar Pradesh Government Benefits of
reservalion will be given only 1o the candidates who are originally domicile of stale of UP. The candidates who are nol orginaly

fur—




domicile of UP are notenlitled to get the benefit of reservation. Such candidates will be treated as General (Unreserved) Calegary
candidates. Candidales claiming reservation under reserve class category shall have to submit valid certificate issued by the
‘Competent Authority’ on prescribed format (Annexure- |, Annexure I, Annexure lIl, Annexure [V, Annexure V& Annexure
V). Certificate of Dependent of Freedom Fighters issued by District Magistrate/ Additional District Magistrate will be
accepted only. In case of women candidates, the caste cedificatel domicile certificate issued from father side shall only be
treated valid.

i, Reservation for Ex-Servicemen (ExSM) of UP, Dependents of Freedom Fighters (DFF) of UP and Women Candidate of
UP wherever applicable, shall be treated as horizontal reservation, |2, reservation to Ex-Servicemen of UP, Dependents of
Freedom Fighters of UP and Women Candidate of UP belonging to any calegory (URISCISTIOBC/EWS) will be adjusted within
the categary to which the selected Ex-Serviceman of UP, Depandents of Freedom Fighters of UP and Women Candidate of UP
candidate bebongs.

ii. AN reserved calegory candidate of UP must mention their community/sub-community in the application form.

w.  Candidates claiming reservation/age refaxation in more than one calegory wil be entilled to only one concession whichever is
more beneficial lo them,

14. Age Relaxations:
i Upper age relaxation by 5 years for SC/STIOBC candidates of Utlar Pradesh for reserved posls oniy. If any SCIST/OBCI
candidate avails benefit of age relaxation, he will be considered against Reserved post only.
fi, Onlycandidates of UP domicile are entilled for such refaxation,
iii.  Upper age for Ex-servicemen (ExSM) of UP will be length of service + 3 years, subject lo @ maximum age of 40 years. The Ex-
servicemen are those who are covered in the definition, as per the extant rules of Ministry of Defense/ Govl. of India. Candidates
applying as Ex-Sarvicemen should be refired on 01.11.2022 and earfier

Aqe Ralaxation for existing Departmental UPMRC requiar employees-

i. Existing UPMRC employees who have completed at least 3 years continuous service in UPMRC as on 01.11.2022, will be given upper-
age relaxationflimit to the extent, as summarized below:
For Executive posts (post codes E0T to E04), the maximum age relaxation:
UR - by 5 years, OBC — by 8 years & SC/ST - by 10 years
For Non-Execulive posls {post codes NEOT fo NEOB), lhe upper-age Fimit of lhe employee is:
UR - 40 years, OBC - 43 years & SC/ST — 45 years

i, This age relaxation is admissible to ID& employees of UPMRC. Mo retaxation is admissible in upper age limil for cutsourced personnel,
depulzationisis, re-employed, consuitant and EWS, DFF & Women candidate of UF.

15. Payment of application fee (including of all charges) (non-refundable):

i. UR, EWS & OBC candidates are required to pay & Non-refundable fee of Rs 590~ inclusive of GST @ 18% but exclusive of bank
charges and processing charges/convenience fee of payment gafeway for each post and SCIST candidales are required lo pay a
non-refundable fee of Rs 236/ for each post inclusive of GST @18% but exclusive of bank charges and processing charges/
convenience fee of payment gateway for each post.

i, Application Fee including Bank transaction charges once pald will nat be reiunded under any circumstances. Candidates are therefore
requested to verify their eligibility, age, the closing dale for submission elc. of online application before paying the application fee plus
bank ransaclion charges,

16. How to apply:

i.  Candidales are required o apply onling through website www.upmetroral. com only. No other meansimode of application will
be ted.

i, Eamﬁﬁ are required lo have a valid personal e-mail ID. |t should be kept active during the currency of this recruitment
process, In case a candidale does not have a valid personal e-miail 10, hefshe should create hisher new e-mail ID before applying
onling. Under no circumstances, heishe should share/mention e-mail |D tolof any ofher parson,

iil. Candidates are first required to go fo the UPMRC's websile www upmetrorsilcom and click on the link “Careers -
Recruitment 2022".
iv.  Hefshe should thoroughly go through the vacancy notification first ko let him/her know the efigibility, age crilera etc

v. Candidates will fill up all the details relating to his age, personal delails, educational qualification elc. online in the

application form.

vi.  Candidates will have to upioad scanned copy of passport size color photo, signature scan copy. The size of these
scanned copies should be within 80 kb and in jpg files only. For those candldates who have uploaded photograph In place
of signature and vice-versa will not be allowed in the test center for examination,

vii.  Computer Based Tast (CET) for all Ihe posts will be conducted simullaneously, All the candidates who, have completed and
submitled the form along with suceessful payment of requisite fee, shall be provisionally allowed to appear in CBT on the basis
of their particulars provided in the application form {which does not necessanly mean eligibility). Complele particulars regarding
eligibility will be scrutinized subsequently. If at any stage. it is found that the infarmation furnished on the enline application is
false/take/misinterpreted fincorrect or does not satisfy the efigibility criteria for the post applied, their candidature are Lable 1o be
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cancalled, even after appearing in the examination, in addition ko any other acion as may be deemed fil by Uitar Pradesh Metro
Rail Corparation Ltd.
Important Points regarding payment of Application/ processing fee:
a) Application/Processing fee may be paid from any mode of paymen available in SBI payment gateway viz. UPI, Internet
Banking, Rupay Debit Cards and Credit card.
b) Bank charges in addiion 1o the application | Processing Fee/Convenience fee shall be borne/paid by the candidates.
¢) Application/ processing Feef convenience fee, once paid will neither be refunded /iransfemed nor can be held In resenve
for any other future selection process. Also, In case of unsuccessful paymenl or Payment Gateway/Bank server errors,
candidales are advised fo contact respective bank for refund of fees.
0 s, Postal Orders, Pay Orders, Banker's

not be accepled, lowards apphi ’
The Crline registration wil remain actve from 10:00 hrs of 01.1.2022 to 23:50 hrs of 30.11.2022 only In order to avoid
last minute rush, the candidates are advised to apply early enough. UPMRC wil nol be responsible for network problems
or any ofher problem of this nature in submission of online application during last days due to heavy rush etc.
Candidates are advised lo choose the post judiciousty and fill in the requisite details in the online application formal carefully,
There will be a pre-view of the applications filled in by the candidate before submitting the application, so thal it can be ediled,
After submission of the application, no modification will ba permitted.
Mo printed | Hard copy of the Registration Slip or any olher supporting documents is lo be senl before short fisting of the
candidales based on Written Testand / or olner stages of selection process unless asked lo submit specifically

eneral Instructions: Most Important
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While applying for these posts, the applicant should ensure that hefshe fulfils the eligibility and other norms mentioned above on
the specified dates and that the parficulars furnished by him/er are correct in all respects, In case, il is delected at any stage of
recruitment thal a candidate does not fulfill the efigibility narms andlor that heshe has furnished any incorrect/false information
or has suppressed any material fact(s), hister candidature will stand canceled. If any of these shoricomings isfare delected
even after appointment, hisher services are liable to be lerminated.

The validity of the Merit list is for two years from the date of iis approval, It can be further extended by one year if required.
Also, this merit list can be utifized for any subssquent requirements of new UPMRC projects or aperations and maintenance af
existing or new mebro projecls,

The selection of candidate by UPMRC does not confier any right to the candidate for appoiniment.

Candidates employed in Govl Depl/PSU/ Autonomous Body must produce ‘NOC' from the presant employer on the date of
document verification / Medical.

Community/Caste certificate should be in prescribed format (SCIST/OBC), for seeking age relaxabion efc. No ather format will
be acceptable. Benefit of reservation wi lven only to th didates who are originally domicile of State of UP.
Therefore, SCI CIE! omen/ExSMIOFF uld abtain il ific up r UP Govt. format.
A candidale who claims to belong to one of the Other Backward Classes (Non Creamy Layer) has to submit in support of his
claim an attested copy of & cerfificate in the prescribed form issued by the competent authority. OBCINCL certificate should
be current & issued within one year of the closing date of the application. Candidates selected through replacement
panel should have OBC (NCL) certificate issued within one year of the closing date of the application and current OBC
(NCL) Certificate at the time of appearing for Document Verification/Medical examination.

EWS certificate should be issued on or before closing date of vacancy notice. EWS certificate issued after the closing

date of notification shall not be accepted.
Candidates should keep sufficent numbers of same Pholograph n reserve for fulure use, which they are using in the application

form
Request for change of mailing address or e-mail address will not be entertained under any circumstances.

Jurisdiction of Court for any dispule regarding this notification will be at Lucknow anly.

UPMRE reserves th right to fix the minimum standardiqualifying marks for selection for all posts.

Candidates must remain in constant touch with UPMRC's website www.upmetrorall.com and check their e-mai reqgularly for
infarmation regarding dates of writlen test, result of willen test (CBT) & Medical test elc. The eligible candidates, whose
applications are avadable on the Master list may downioad the admit card through UPMRC's website as per schedule &

instructions notified on UPMRC's website in advance
The admit card for written test will NOT be sent by post or email, It will only be downloaded by candidates from

UPMRC website www.upmetrorail.com
The issue of an Admit Card or result notification to appear in the Writlen tesl/ medical fithess test ar the facl of having passed

these tests or having been placed in the final merit list, will not be a proc of any candidate’s eligibility. Candidature will be purely
provisional subject to efigibility and other verffications befors or after appaintment in UPMRC. The onus of enswing that candidale
meets all the eligibilty requiraments will rest on the candidate hamzelihersell al! through the racruitment process. Candidales
will be allowed fo appear in written test (IMedical filness test purely on provisicnal basis and no candidate will have a right 1o
appointment or any compensaton only on the ground of having appeared in of passed the writlen or any other screening test.
Merely qualifying the CBT and getling shorlisted for Document Verification and medical examinaticn vill nat conler any rght for

joining which is subject 1o requirement of LPMRC Projects.
UPMRC is not responsible for any printing error that might have inadvertently crept in



wi.  Canvassing in any form will disqualify the candidate.
wil,  Bringing mobile phonelany communication device in the examination premises/hall will be deemed GUILTY OF
MISCONDUCT &suitable actions including immediate expulsion of candidate from the examination hall will be taken.

N.B - Candidates should refer to advertisement given an UPMRC's websile | 6. www.upmelrorail.com ondy, for the purpose of applying
for the jobs. UPMRC has not authorized any other agency/vendor lo publish the instant advertisement and application form. The only
and accepted mode of submission of application has exhaustively been explained in para 16 under fitle "How lo apply”. In case
of any discrepancy in advertsements published in various newspapers, lhe contents as pul on UPMRC's websile ie.
www.upmetrorall. com, will preval. UPMRG will ot be responsible for any material published or uploaded in any fake websile.

Any update, corrigendum etc. of this advertisement will be posted on our website only. Hence, candidates are requested to
keep in regular touch with our website |.e.www.upmetrorail.com.

Disclaimer:

i) Terms and Conditions given in the advertisement are guldeline only. In case of any ambiguity decision of UPMRC will
be final.

i) Any update, corrigendum etc. of this advertisement will be posted in UPMRC's website only. Hence, candidates are
requested to keep in regular touch with the website, i.e. www.upmelrorail.com
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