Selection for the post of Chief Work Study Inspector/Planning
(Ex - Cadre)

Date: 11.11.2025
Maximum Marks: 100 Time: 02 Hrs

1) What is the minimum qualifying service required for a Railway employee to be
eligible for pension benefits?

TR AARH AT G TAATH G LT A AT S U eha AT o e A AT e A T A Teh [T 9Tl T ?

A) 5 years /5 99

B) 10 years / 10 a
C) 15 years /15 a9
D) 20years /2099

2) In the Railway Servants (Hours of Work and Period of Rest) Rules, 2005, what is a
'full-night' defined as?

TAFRHATL (FTHFH AT aTHshrerate) ==, 2005 H'qof- T

o o [N o
CIIEFEARCIER NN RIER IR R ¥

A) The period between 9.00 p.m. and 5.00 a.m. /
I 9.00 TS 5.00 ToTqATeAqR A 2]

B) The period between 10.00 p.m. and 6.00 a.m. /
TR 10.00 FIE 6.00 TTqATEAT R TEN

C) The period between 11.00 p.m. and 7.00 a.m. /

IR 11.00 FTE 7.00 TSt @ ddhehisTarer

D) The period between 12.00 a.m. and 8.00 a.m. /
O 12.00 ST 8.00 Forga T dahenarater

3) What is the employee's contribution rate to the pension fund under the UPS?
TR U AU T AT RH AT R TH MR GLFATE ?

(A) 14% of basic pay and Dearness Allowance./qaaqa14% 3T T AT

(B) 10% of basic pay and Dearness Allowance. / WIO%WWI

(C) 18.5% of basic pay and Dearness Allowance./‘iﬂﬁ?i’r@ﬂ&S%ﬁTﬂ‘@Tl@Wl

(D) No contribution is required from the employee./%ﬁ?@ﬁ@ﬁ?ﬁﬂzﬁaﬁ?wm_@%l
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4) A post is created for accommodating a permanent officer till he is
absorbed in a regular permanent post.

e I DS P e A R E NI R SR L DI R R R L o S L p— TSI AT AT |

A) Supernumerary/JTaHET

B) Superlative/TatcFg
C) Super scribe/3Tferer@=

D) Superior/ 3F

5) The leave account of every railway servant shall be credited with leave on average

pay in advance in two installments of 15 days each on the first day of .......... and ..........
every calendar year.
AT AT FH AT h G AT H T A HHATELAN......... E:| O FTAHEAR R 15

ARG REREEEEIDEESE R R IEAE IR
A) January; July/ SHa<Y, TS

B) June, December/ S, IEGERS

C) July, December/ Gﬁl‘l%, IEGERS

D) January, August/ ST, SRTET

6) A railway servant shall be permitted to encash Leave on Average Pay at the time of
availing of railway passes/PTOs while in service subject to the condition that the total
leave so encashed during the entire career shall not exceed ............ days in aggregate.

AT FHAT R A TR A A ITE /AT AT T A T S q e ST a T T o [ TSI A TS

AT AL AL ST g (RO TE A TG A e U eh U U A AR TR QA FATHATHRL ..o
LIRS PET I

A) 60 days/ 60 fa=

B) 50 days/ 50 fa=
C) 45 days/45 fa=t

D) 30 days/30 T
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7) The maximum Study leave which may be granted to a railway servant, other than
railway medical service officers shall be during his entire service.

YA T T AT ST T B Lo o ¥ (LA Ao H AT (b [T T [T ATeha [T ST T aTet
EIBEREE PR R g

A) 24 months / 24 FET

B) 12 months /12 WgT

C) 9 months /9 AEI

D) 6 months/ 6 A

8) Railway servants (Hours of work and period of rest) Rules, 2005 are not applicable to
persons those who are covered under
R EER R (CIRERCEIRERIEEIEEIR)) rrm, 2005
ST REAT AR g g ldg sl EEEUKEIRES

A) RPF Act, 1957/ TagqraATaaata ===, 1957
B) Railway Act, 1989/ Terar=rfarfa=w, 1989
C) Evidences Act, 1872/ aregsrfata=w, 1872

D) Official language Act, 1963/ TTSTATITATATZH, 1963

9) During CCL, a female railway servant and a single male railway servant shall be
paid % salary for 1% 365 days.

forea TG e O, TR A AR H AT S TR UhH A [ HHATaT (TET)
c o o\ ' o
CARHATRIZA36S T eh[eTT %W@m

A) 80

B) 100
C) 75
D) 50

10) Matters which remain unsolved at the National Council or the Departmental council
of JCM are referred to

SRS TR G AToRATH b [ HT TR H SR ESIdg, 376--- PIHSISIIe

A) Board of Arbitration / WORTES

B) Railway Board / RGEEIS

C) Board of Reconciliation / W@c
D) Board of Resolution/ Jhegals
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11) Additional pension admissible to a pensioner on attaining 100 years of age is

100 TYDIMIE HTRUTAH I BTG

A) 100%

B) 50%

C) 75%

D) 80%

12) Work study is a combination of / Ui e - WT!FI%
A) Method study and time study/ ®Td- fafderergaeiRamgsieaa

B) Job analysis and job evaluation/ :ﬁﬁﬁw&ﬁﬁﬁw

C) Job design and job enrichment/ TBA3EmersiRAeA g

D) Job specification and job description. / Wﬁ%ﬂq&ﬁﬁﬁﬁw

13) The main aim of motion study is .ﬂTﬁf&wq"ldJHj@—ld%&q gl
A) Increased fatigue/ YbhTdd Gl

B) Reduced movements/ UIGICIREZER G

C) Increased delay/ ﬁaaaﬂ

D) Reduced efficiency/ GefdTH A

14) The final step in benchmarking is NG ERIR KR ERY) %I
A) Implementation and review/ HTATagT3NRTHTE

B) Comparison/ el

C) Data collection/ STRIUgY

D) Planning/CnTrFﬂ

15) According to the Railway Servants (Hours of Work and Period of Rest) Rules, 2005,

what are the standard weekly hours of duty for a railway servant classified
“ continuous”?

YAHHAR] (FRforee sRfasmMHI3@fd) fFaw, 2005 FAAR, RO

Pl cHA fHRAdHHARI D TSI [b A BT R b T ?
(A) 42 hours a week / QWGTI_G"E[ 424°¢
(B) 48 hours a week / THIWEH 48%¢
(C) 54 hours a week / THIEH 54 G
(D) 60 hours a week / THIITEH 60 °e

as
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16) Who has the power to declare the employment of railway servants as 'intensive' or
'essentially intermittent' as per HOER Rules, 2005?

FHTIRfAYTHABIES (TAINEIHR) 4, 2005 FHSTARIAHHATRIIBRISH RSB TET"
qr PRI BT ReRI P T

(A) Regional Labour Commissioner / aArasy S{Ydd

(B) Ministry of Labour/ HHATTI
(C) Head of Railway Administration/ IAd R BT uqyq
(D) Chief Labour Commissioner (Central) / HBIHHTYdd @_C:?D

17) How many additional hours per week can Railway servants in 'Essentially
Intermittent' employment work, if they are posted at a roadside station and
provided with residential quarters within 0.5 Kms from their place of duty?

'@mzm‘ .

HIfePHHATRAB HARTTEE HfaRaaeuafbdtc ipHpIgd e,

Y38 HITHRIRITA0.5
fhderh RIS IS U BRI ITE 12

(A) 12 additional hours per week Wﬁl@'ﬁ 12 SffafRadde
(B) 18 additional hours per week / THIEeH 18 ffafiadde
(C) 24 additional hours per week / THIWEH 243(faRaddc
(D) 36 additional hours per week/ THIWIEH 36 SfaRaxdec

18) An appeal against the decision of the Regional Labour Commissioner must be
preferred within how many days?

AT AT D U (S G SB[ G 1 HTdR e o AT T2
(A) 30 days from the date of decision / fufasiaRay 30 fGadaiar
(B) 60 days from the date of decision / OIS ARG 60 fgTdh3ieR

(C) 90 days from the date of communication of decision / ﬁuw:lm 9ofeT
(D) 120 days from the date of communication of decision / ﬁmmuo fa
19) Full form of UDM s .............. / GSITHSBTYURET - §

A) User Depot Module

B) User Development Method
C) Unified Depot Module
D) Unified Development Method
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20) Name the Government of India’s own e-commerce site/

YRIIRBRD I3 ATS- B A IS hHTHI Y
A) GeM

B) IndieM
C) BharahteM
D) JeM

21) The maximum leave on average pay that may be granted at a time to a railway
servant shall be days.

E R CE R EINE AL R B E S IR EI N RE IR G CAE 1o SR SR
A) 180
B) 365
C) 90
D) 150

22) Leave Not Due to a railway servant in permanent employment during the entire
service shall be limited to a maximum of ....... days, on medical certificate

RIICIII"ICII\YI"H-ICI’>I¢NCNQ'1{-ICIODODIHH§\UI'{-I<III0b|('10|’>QNI"|IT4I0b<{-IILIHIUI-

THAG YRR YDA ... Gl abdIsicage e |
A) 360
B) 180
C) 90
D) 120

23) A railway servant shall be permitted to encash Leave on Average Pay upto ....... days
at the time of availing pass/PTO while in service.

[a i

YAdhHIRNdIbe RFMU/AId e das s
el de S adadTH S RIB b A [hRUTHITh g |

A) 10

B) 20
C) 50
D) 60

24) The teacher insisted that every student the assignment on time.
A) submit

B) submits

C) submitted

D) submitting
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25) The 'Railway Servants (Hours of Work and Period of Rest) Rules, 2005' were
notified by which ministry?

RAdHHAR CARER EIREI B EARICIR), fam, 2005'
o araTaaIg RIS fRIdfbTTIa?
(A) Ministry of Railways RAHATT

(B) Ministry of Labour& Employment /4H SRR TRHATE

(C) Ministry of Home Affairs ﬂﬁw

(D)  Ministry of  Personnel, Public  Grievances and Pensions/®TH® ,

S
26) Provisions of HOER is available in Railway Act, 1989 under
TS HRBUTUTRAIIATTI, 1989 P - Fofafaguasg|
A) Section 130 to 136 /YRRT 130 T 136

B) Section 140-145 / YR 140-145

C) Section 135 — 140/ YIRT 135 - 140

D) Section 145-150 / YT 145-150

27) Period of rest for Continuous and essentially intermittent is
GaqsRFaRid: siaRIAG R BRIy smafg

A) 24 hours /d¢

B) 40 hours Jhor

C) 30 hours /g¢

D) 12 hours /d¢

28) Expansion of PFRDA is

PR ETHITITET - B

A) Pension Fund Regulatory and Development Authority

B) Personal Fund Recoupment and Deployment Agency

C) Pension Fund Redistribution and Disbursement Authority
D) Pension Fund Returning and Distribution Agency
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29) Any railway servant or Railway Administration aggrieved by a decision of the
Regional Labour Commissioner may, before the expiry of ninety days from the date
on which the decision of the Regional Labour Commissioner is communicated to
him, prefer an appeal to the

A) Secretary to the Government of India, Ministry of Labour
B) CRB and CEO, Railway Board
HleRateiRg e, Yerdars
C) Secretary, Railway Board
D) Direc"tor General, Human Resources, Railway Board
HRTHERID, HHIHHTY, Yedele

30) Railway servant whose employment is Intensive or Continuous shall be granted,
every week commencing on a Sunday, rest of

- BT AYHICTTSITE |

A) Not less than 30 consecutive hours / ¢ITTdIR 30 HE*;L"ICIH

B) Not less than 24 consecutive hours / ¢ITIdIR 24 ﬂ%’@w

C) Not less than 12 consecutive hours / ¢TI 12 %J'E{?i*ﬂ\"idl-l

D) Not less than 48 consecutive hours / IR 48 ‘d%@lfij;'ldl-l

K2 | shall not be combined with any other kind of leave

................. CAIERIE R P CARC AR FE RN BISRRE ISR ISR
A) Casual leave / THIRIHGS!

B) Leave on average pay / G'ﬁﬂ?la_d:@?ﬁ

C) Leave on Half average pay / H?fﬁﬁ'ﬂﬁw

D) Sick leave / W
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32) During CCL, a female railway servant and a single male railway servant shall be
paid salary after the 1% 365 days.

iﬂﬁmﬂﬁoﬁ?ﬂ kd’N—IISQ'INNOIObHdI{I31Rk0bk0r>c1\’riﬁ-m-lldc|’>
)iaa$ﬂﬂli|$_l%a36sléﬁl$aﬁ aﬂﬂé'q?ﬂ'l'[l

A) 80%

B) 75%

C) 50%

D) 100%

33) JCM stands for

ERIECIRRRE

A) Joint Consultative Machinery

B) Joint Constitutional Movement

C) Joint Consultative Movement

D) Joint Constitutional Machinery

34) Chairman for PNM at Zonal level is
RT3 & e

A) General Manager / HgTH YD

B) Additional General Manager / {URHGTISYh

C) PCPO / UGB TH G SIHRT
D) SDGM / aRFIUHEIIE Y

35) Right to withhold or withdraw pension lies with the .........ccccceeue..e , in the case of a
Railway pensioner who retired from a post for which an authority subordinate to
the President is the appointing authority.

U RIGAAAUIAAABISTDBR s ,

%Wmmmamﬂmm
!

A) Railway Board IEGEEIS
B) General Manager / HBTUSYH

C) PCPO / TUTTHIH B HTABRI

D) Concerned PHOD / efIagamfavrmeTe
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36) Full form of DCRG is

SRASRSBYUREUR

A) Death cum Retirement Gratuity / HJHge Jar O‘_II?M Uald

B) Disability cum Removal Gratuity / IECANIRIS R IR R

C) Death cum Removal Grievance / l-(]_cﬂ{-l‘c‘aIr'\'lhﬁhI{-I"Ilr-?llcblik'l

D) Dismissal cum Removal Gratuity / SRGIRG RS SIS T 3UGH

37) Percentage of Working expenses to Gross earnings is known as

T ANTIH AT B T aRIdRITh B TR ?

A) Inventory Turn Over ratio / s%’aila:iehm&ﬂqm
B) Operating Ratio / qﬁﬂ]ﬂ?\’fﬁﬂﬁ
C) Liquidity Ratio / dXeIdI3{Uld

D) None of these / mﬁﬁ

38) Work sampling is used when

BHRITATR UG ISUARTAS AT oIS

A) Work is repetitive / CAARNEEINI

B) Work cycle is short / CACEEEINE

C) Work is non repetitive / m@mﬂ%

D) Time study is not possible / THI3] W“—Iﬂ:ﬁﬂ%

39) Process charts are primarily used in

R e S et U T
A) Time study / JHIEIT

B) Method study / fafdrarema=

C) Quality control / T[UTGT-TATT
D) Inventory control / S-a¢IITT

40) Benchmarking means

SaHTTTerR &l
A) Setting standard costs / AFGARTAH YRGBT
B) Comparing with best industry practices / AT YT T YJAATHRAT

C) Job evaluation / m
D) Value analysis / Jeafd=eIy0r
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41) The main purpose of operating ratio is to measure
Mlidlﬂ"laquddﬂﬂig‘lda-w ﬁTITCFI'I%I

A) Operational efficiency/ R afdr

B) Liquidity / dXcldl

C) Solvency / M- &

D) Market share /

42) Under the Railway Servants (Hours of Work and Period of Rest) Rules, 2005, what
is the definition of a 'long-on' for 'intensive' workers?
Yaedl (@rdeusiRfaymamafty am, 2005 Fded, BT DB HHAITT -
3T HIARUTIIRITG?

A) A period of duty over six hours

3afd

B) A period of duty over eight hours

JTEUCISHIABSICI3fafd

C) A period of duty over ten hours

LRI | DA GG B

D) A period of duty over twelve hours

ERGEERSIRERIGEE B

43) Which of the followmg issues can be dlscussed in PNM meetmgs"

I$OII(1Id?id?ldddﬂ*—lddld?ldl%ldﬂl‘é"
A) Service conditions and welfare measures

A) Pay and allowances

C) Safety and working environment
RET 3R
D) All of the above

SRIgagHt

44) What is the maximum duration for which all kinds of leave combined shall not
exceed in one spell for a rallway servant?

id WiReoIgedie i findribaieafiaige ads

A) 3 years / CL
B) 4 years / CL
C) 5 years / Gl

D) No specified limit / ®Is TGS HHG! |

45) The material used in stores department can be divided into how many types
HERAUFHS KR A U®Ibad_ ThRIASCINGhdT |

A)2

B)3

)4

D)5
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46) ............ is the item of one time demand, not required repeatedly.
------------ MEUH IR IS, SR IgH: IR da g |

A) Non-stock item / TR HHG

B) Stock item / TiHHg

C) Special item / [aRIYHE

D) Important item / W

47) A temporary railway servant after completion of how many years, will get eligible
for leave rules?

TR IABH B AT b AU RAURZS T HI B [eTUTAE T2
A) 3 years continuous service / GIRCRIEAEICIESEREI]
B) 5 years continuous service/ Uierauie 3ifafassar
C) 7 years continuous service/ BISCRCARICIESREE]
D) 1-year continuous service/ Wﬁm

48) The amount of leave on half average pay that can be availed of in one spell
irrespective of its being combined with any other kind of leave or not shall be limited to

dlsqs|¢H|gﬂ<|d<6q>|sgg|qow¢rlﬁﬁ|§ﬂs“sﬁuﬁ‘§r B E G RRER
A) 24 months / 24 HgH
B) 12 months / 12 HgH

C) 9 months / 9 II_Eﬂel

D) 6 months /6 Ilﬁﬁ

49) A railway servant permanent or temporary other than one who is serving in a
railway school shall be entitled to .......... leave on average pay in a calendar year.

YT A HTH B ASATH  —-eemeemeee
CARIRGCRERIEEANIMVEEH U
A) 30 days /30 fa1
B) 50 days / 50 f&H
C) 20 days / 20 f&=1

D) 10 days / 10 f&

50) A railway servant not desirous of encashment of leave on average pay at his credit at
the time of retirement on superannuation may be permitted by a competent authority to
take leave preparatory to retirement to the extent of leave on average pay due not
exceedlng ........... days.

TR AGHARI R ATRE AR T SR TR 1T AaTG S [T d [ RUR!
REIEIR R G PEAN HRER CIRR R E AR R o S
feieNagRgdgg la-e!

S SITaTg |

A) 300 days / 300 f&H
B) 315 days /315 f&A
C) 365 days / 365 T
D) 330 days /330 f&T
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51) Any railway servant aggrieved by the declaration of classification made under rule 3
may, within ninety days from the date of such declaration, prefer an appeal to the

3
L2 AR C e G K R GBI R R G RRY SR B e B IS PR IGARINEC R S G|
o S— BRI GERSCa
A) Regional Labour Commissioner / PEIRE ST ad
B) Police Commissioner / gi%m&rrgaﬁ
C) District Collector / IENIERIFED
D) Judge of High Court / STE-IATAI G-I

52) In assessing the work-load of the 'essentially intermittent' classification in
accordance with sub-section (b) of Section 130, periods of inaction of ..................... shall
be ignored

URT 130 ®IY- o1 @ DR Al RIS AT BRI AT H a -
NSPIHNBATDNATHY, wevvvrrrrrersrsssss DTS A TIBTOR ST B AT |

A) Less than 5 minutes / 5 ERERER

B) Less than 15 minutes / 15 frea®sd

C) Less than 10 minutes / 10 IERERER]

D) Less than 2 minutes / 2 ERLRER

53) No Railway servant in respect of whom an exemption has been made under rule
shall be required to work for more than ................... without a period of rest and shall be
provided with compensatory rest within this period.

RGP HaRIB B I hagdgea s, SUGTAYHSERG ..
GBI HTIRADB AT 6 1RSI 3T SferufauRap A i aremeT |
A) 14 days / 10 f&
B) 12 days / 12 &4
C) 10 days / 10 f&7

D) 7 days / 7 &
54) The time required for preparatory or complementary work by the running staff
shall be deemed to be ...............

A) 4 hours a week / gITEH 4 €

B) 8 hours a week / Ty 8 He

C) 2 hours a week / IIeH 2 Hc

D) 5 hours a week / TUITEH 5 €¢

55) cevvvnrecsennnee is the chairman of National Council of JCM.
SRNTHIRTSITURYGHHY.............. gl

A) Cabinet secretary / TEdeayta

B) Chief Secretary /

C) Secretary, Railway Board / ﬂﬁl_q', RGEEIS

D) CRB & CEO, Railway Board / 3SH&RAASIS U ADHITTA®H HABR], Ydale
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56) PNM stands for /RISATATAABTIAT --ecmmemmev 2l
A) Permanent Negotiating Machinery / P-ﬂé?ﬂ?lf?ﬁ

B) Personnel National Meeting / ﬂmﬁ
C) Periodic National Meeting / TI@’JWW

D) Permanent National Meeting / RIT&VTI@@W

57) Full form of NPS is

A) National Pension System / REIRENEPIN]
B) National Pension Scheme / TI’@U&W

C) Natural Pension scheme / WWW

D) National Pensioners Scheme / ﬂ@uﬁmmﬁw

58) Time study is used to determine

paparaiizanac S ﬁaﬁmaoﬂqmmmﬁl
A) Standard time for a job / kohoblq et UHHPHHY
B) Standard cost / HIh I Td

C) Machine efficiency / ARIGE&T
D) Material utilization / PP RIIRIS |

59) Which of the followmg is not a purpose of work study?

-H||qor>vuqo|u31wu-1q>|da4quls"
A) To improve productivity

YR
B) To improve plant layout
i e
C) To increase worker fatigue

BITRGIYBTHIGHBTT

D) To standardize performance
ELICEEBIECRINIECARLY

60) Which i is not a type of benchmarkmg"
-H||q0f>¢qGItIHllq0‘|q9|Hq9R"| nl%"

A) Internal / RIGIRCY

B) External / dIgl

C) Operational / URETH

D) Subjective / CIESPRCY

61) Number of new agenda items which can be placed in a PNM by each federation at
Railway Board is

PNM H

A) 30

B) 45
C) 50
D) 15
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62) --—-- shall be consulted before any final orders are passed by the President with
regard to withholding or withdrawing of pension in the case of a pensioner who
retired from a post for which the President is the appointing authority.

A) Union Public Service Commission/ OB UATHTIRT
B) Railway Board/ RGEEIR]

C) Election commission / ﬂ:l'l_d\?rﬂth'ﬂ
D) DOPT/ 8131412,

A) Internal departments/ ffaRBfaHmT
B) Leading competitors/ suiufaeafiat
C) Government standards/ WHRIAFD!

D) Suppliers/ W{ﬁﬁfx’rﬁ

A) Poor performance/

B) Better efficiency/ SEARG AT

C) Higher expenses/ 3=ody

D) Lower profitability/ HATHU T

65) A railway servant other than one who is serving in a railway school shall be entitled
to leave on half average pay of days in a calendar year.

Rt AP TRIE ITaTE N |

A) 20

B) 30
Q) 15
D) 45
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66) The standard hours of duty for Intensive, Continuous and Essentially Intermittent
classes of railway servants in a week shall be ........

e

YAAHHAR B ITE,

FaasiRfRarde U sfaRIRG e S I PR G frufaTaEaRG S Ihaeai ...

A) Intensive — 42 hrs a week, Continuous — 48 hrs a week, EI — 48 hrs a week

T8 — 429eufaawrs, Idd — 489eufaaws, $3MTs — 4849cufaawre

B) Intensive — 36 hrs a week, Continuous — 42 hrs a week, EI — 42hrs a week

T8 — 36U CUTAIwIg, Tdd — 42°9cUfauwg, $31Ts — 42 Heufaawrg

C) Intensive — 48 hrs a week, Continuous — 54 hrs a week, EI — 60 hrs a week

T8 — 489 cUfagwTs, Tdd — s4deufaaws, 33MTs — s0dcufaawre

D) Intensive — 60 hrs a week, Continuous — 84 hrs a week, EI — 84 hrs a week

T8 — 60" UG, Tdd — 84°CHIINIKITE, 38 — 84H U wITg

67) Maximum limit of hours of work for Intensive is -------
LR B IC AR EARE A G G DL kel

A) 45 hours/ ard

B) 55 hours/ rd
C) 60 hours/ ar

D) 35 hours/ ard

68) The first step in benchmarking process is

A) Collect data/ SICTIHAD I
B) Identify what to benchmark/ UGG (o Teb I8 AHI AT T8

C) Compare results/ TRUTHI IeTTHRAT

D) Take corrective action/ JURTTHHTRATSH AT

69) Grant of CCL in case of a single female railway servant shall be for ............ spells
in a calendar year.

U e aARAdIIH HHHAHG! . TAUH HASIANH ............ SRS
A)6
B)5
C)4
D) 10
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70) Re-appropriation of funds from one plan head to another plan head is within the
powers of

THOSHRNSgIRASHRIIR YR g aTee Iefadfeag?
A) DRM/HSTERAVE YD

B) PHOD / YA UTTIenE]
C) GM /HgveYdH
D) Railway Board/ RGECIS

71) Earnings of Railways reflected in which part of Government Accounts, as Non-Tax
Revenue?

Yo : TSR i 3 Yo 1o
A) Part III Public Account/ HIITIII

B) Part II Contingency Fund of India/ HIVTII URADISHTH B AT

C) Part I Consolidated Fund of India/ HITTI YRAB A B AT

D) None of these/ s—ﬂi@ﬁéﬂﬁr

72) Net Revenue of a Zonal Railway is the difference between
THEARAIBIYSRIORG_____ PI3fRe |

A) Gross Earnings minus Ordinary Working Expenses/ RGN N T L R R AL
B) Miscellaneous receipts minus Miscellaneous expenses/ fafeferataeTfafaysy

C) Total Receipts minus Total Expenditure/ @ <TY feraree [P Ty

D) None of these/ s—ﬂi@ﬁéﬂﬁr

73) Unspent Budget allotment is
N IBRE I CRE R

A) Carried forward next year/ 3T qy J:IQ\1\¥|I¢II\YII('II%

B) Revenue grant lapses, while Capital grant is carried forward to next year/

SRA G AT ISTdTE, Saih ST 3SR TAaY SRS Te

C) Both revenue and capital grants are available for that financial year only/
TR SRYSINIAG M S b aadaiad ayd T3 Uds:

D) None of these/ s—ﬂi@ﬁéﬂﬁr

74) It raining since morning.

A) have been
B) has been
O)is
D) was
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75) The Wangala __ festival for the Garo in Meghalaya, Assam and Nagaland
A) is important
B) are an important
C) was the important
D) is an important

76) Either of the two candidates eligible
A)is

B) have
C) has
D) have been

77) The teacher and students just arrived
A) has

B) have

C) will

D) are

78) She to the store yesterday.
A) go

B) goes

C) went

D) going

79) Walk steadily lestyou _ stumble
A) Would

B) Should

C) Could

D) Ought to

80) Revised Estimate is prepared based on earnings/expenditure trends of , and
projections for the balance period

ﬁm@nﬂﬁmﬂm&jm-ﬂ%&mNueaqmﬁbqlwm|§ |
A) First 3 months/ Ugd 3 AgHl
B) First 5 months/ EIB?I 5 Il?l:ﬁ
C) First 9 months/ EIB?I 9 Il?l:ﬁ
D) None of these / m@lﬁ:ﬁ[
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81) Stores Tendering is done on

eryshfafaererd ERUERISIGIE
A) IREPS

B) IMMS

C) HRMS

D) IPAS

82) TLme/Tally sheets are evaluated on the basis of N
HHY/CAIRATCHTHTh B TURRIBITSTATS |

A) Rate of Pay / CRELT

B) Actual Wages drawn / HIdeNdlraOhH\ﬂginl

C) Average labour rate / AR

D) None of the above / SIRIFTHN G So] |

83) A record that shows the time for which wages are earned by each work men is called

gg3ftEeTds e gRIsR g ie e eidR, GG
A) Time book / WH%EF[

B) Time sheet / JogRie
C) Job card / IEEARS
D) None of these/ STHIG S HTG! |

84) Cost incurred within one unit, such as a shop or department or a section is known as

THSHTS, SAB BRI, FAHTTAISHI, F3i
A) Proforma Oncost / A3 ARIRE

B) General Oncost / DI
C) Shop Oncost / RIPEIREIE

D) All of these / T4}

85) Wages of workers in the workshop are primarily booked to

g HisareTdg
/BHRTATA AT daRarar

A) Workshop Manufacture Suspense account
B) Revenue / XTSI¥d

C) Stores account / HERATI

D) None of these/ STHIG S HTG! |
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86) The currency of GMs sanction of M&P programme is up to

TH&fe T HG e TIs b IHSR I a el e

A) 5 years / 5 9T

B) 4 years/ 4 HIcl
C) 3 years/ 3 HIcl

D) 2 years/ 2 HIcl

87) Child Care Leave may not be granted for a period less than ...... days at
a time.

RIRIERCRIRE IR S R R N I BCa NS LR HEA IR
A)5

B)7

C) 10

D)3

88) shall specify railway servants or classes of railway servants who shall be

treated as supervisory staff is done by.

§I€I|?‘||é§|$qlﬁlalé I

A) Ministry of Labour / #HHATIY

B) Ministry of Railways/ AT

C) Ministry of social justice and empowerment / AT IRar SR TSR

D) Ministry of Personnel, public grievances and pensions/ c|’>Ilr1\-lr0t‘>, Ap RIS TIdaU R THATT

89) Total period of Maternity Leave on account of miscarriage/abortion should be
restricted to ........ days in the entire career of a female servant.

T B RUIMTSTHATO AT @ AR IRID [ A 3afd, ThH g AT HARIB YD RIRH
........ feAlqemifagtarsul

A) 30 days
B) 45 days
C) 60 days
D) 90 days
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90) A male railway servant (including an apprentice) with less than two Surviving
children may be granted Paternity Leave for a period of ..... days
GG AT AIAUB JEIRADHAR] CIRERIR)) D

A) 15 days

B) 20 days
C) 10 days
D) 7 days

91) A female railway servant and single male railway servant may be granted CCL for a
maximum period of ....... days during entire service for taking care of two eldest
surviving children, whether for rearing or for looking after any of their needs, such as
education, sickness and the like.

THH e aRAGHARIAUTIH IS AH Y HTID L))
TBHARID ST TS & ol d e b | g HTeTh [T, CIEERRE RIS
TIUTeh [TUg TS e o i SfTa=Reds T, SIafRre, W\’ﬂlldw%ll-lmﬁd?ld{gl-llﬂd)ldk&
ARG RASAAHIA ...... fGAIBT coL (RREEHASE ) TeHd oTadhle |

A) 730 days/faT

B) 600 days/fa
C) 500 days/fa=
D) 365 days/faH

92) Special Maternity Leave of ............ days may be granted to a female railway servant
in the case of death of a child soon after birth/ in case the child is stillborn.

[CRICAICR N R C AR ERIE R S I R I

A) 60 days/feH

B) 50 days/fa
C) 30 days/fe
D) 90 days/%_ff
93) For the PNM meeting held in Zonal Railway level, the Secretary is ...........

P E IR CRS R R D SN IS Lt ST ops i 1 A

A) AGM / 3TIREGTIEYH
B) SDGM / aRFYITHEIUS P
C) PCPO / UGB TH G SIHR

D) DGM/G / SUHE IS YH/HTH
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94) Ordinary Family pension is paid at present at the rate of .....% of the last drawn pay
of the deceased railway employee

FAAHAATYRUTIIRATRG UG TAHddAh H R S THMERAITAD .....%

& IeAfbarae |
A) 30%
B) 50%
C) 25%
D) 40%

95) I am worried the exam.
A)In

B) about

C) on

D) Of

96) You can words in a dictionary.
A) Look up

B) Look

C) Look down

D) Look after

97) UPS stands for / UPS HIATIR gl
A) Unified Pension Scheme

B) United Pension System

C) Unified Pension System

D) Uniform Pension scheme

98) Notification for UPS was issued by the , Ministry of Finance.

PRSI IS DR CEl] ﬁwmwmﬁﬁaﬁl

A) Department of Financial Services /

B) Department of Social Justice and empowerment / Wﬁm HIT
C) Department of Corporate Affairs / BHIIRCHHATTHIT

D) Department of Revenue/ATSRATAHTT

99) UPS is eligible for

_ giuysRmuEg |

A) Central Government employees/ HERBRBBHAR]
B) State Government employees/ TR BRGHHARY
C) Private sector employees/ ﬁﬁﬁeaa%ﬁaﬁ’r

D) Self-employed persons rg-Frafsraeafad
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100) Everybody likes birthday presents.
A) get

B) getting

C) got

D) to getting.

101) When is the Hindi Day celebrated every year?
TR G TS THAITSITG ?

A) Sept 11th /11 RideR

B) Sept 14th /14 fdaR

C) Oct 11th /11 IR
D) Oct 14th /14 3SR

102) At present how many languages are enlisted in the Eighth Schedule of the
Constitution?

S ST SR R € S S S,
A)21
B) 22
C) 23
D) 24

103) According to Official Language Act, 1963, committee on official language shall
consists of members

A) 30
B) 40
C) 20
D) 15

104) Which Ministry takes important decisions pertaining to Official Language?

A) Ministry of Home Affairs / [gHATAY

B) Ministry of Culture / S&h{aHATed

C) Ministry of Education / RrefrezTe

D) Ministry of Parliamentary Affairs / RS TA R AU PIIgEs
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105) The Official Language of the Union shall be Hindi in ...............

D RTSTHTST Hfg<ten

A) Devnagari Script [GaARRITeY

B) Brahmi script EIRINIE

C) Perso- Arabic script /IR SRIT Sy
D) Roman script RIFAIY

106) Which forms of communication require use of both Hindi and English as per
Section 3(3) of official languages Act?

Fafcriea & & 7R F mEr & eroasrararstaas, 19634mT3(3) & e fBar
AT ST AT FTITA T ITTRT AT ST 8

A) Personal Letters

HigdiTdua

B) General Orders, Notifications, Rules

C) Bills only

D) Orders to foreign Governments

3MmesT

107) Which schedule contains the official languages recognized by the Indian
Constitution?

YRS AU o S TR AT AR ST HTH S B I3 el AT TaTe ?
A) Sixth/&3al
B) Ninth/1dY
C) Eighth/3T3d!
D) Twelfth/SRgal

108) According to 1976 Rules, India is divided into how many linguistic regions for
official language implementation?

1976 aH® SUR,
ISTHTYTR AT U ST HR D T d TSR Q= A HTSTa o arTarg 2

A) Two/al
B) Three/dH
C) Four/dlR
D) Five/Od
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109) As per official languages Act, 1963 for offices situated in Region A, communication
must be in:

A HRIABTATA o [ CTAUATAR S IHTHT- BT |
A) Hindi only/&adigat

B) English onlymxﬂ"aﬁﬁ

C) Hindi and English/fgcl3MR3sh

D) Regional Language/ PRI

110) As per official languages Act, 1963, for offices in B and C regions, official
documents can be:

SIS, 1963 B3R, SREEA b oraicisien, siibiReedrds

A) Hindi only

B) English onlymxﬂ"aﬁﬁ

C) Hindi or English or both as detemined@ﬂmﬁm Ufﬁ_d%
D) Sanskrit only/ W

25| Page



