Q.1

Running allowances describe in which chapter of IREM.?/

RFAT TS T 9uia | REM & fora steama & fomam rar 2

1.0Mark

(A)

9

(B)

10

©

11

(D)

2

Q.2

Under which Article of the Indian Constitution does the President have the power to appoint
an Official Language Commission?/"eia €iaa & fre arqedq & aga wgufa & Ui T

JTRRT T et ot STk 82

1.0Mark

(A)

Article 344 / 3z 344

(B)

Article 343 / 37e8% 343

©

Article 345 / 328 345

(D)

Article 348 / 37%8% 348

Q.3

Medical classification of foot plate staff is ? | §e T W F i afiaor 2l

1.0Mark

(A)

Al/
T1

(B)

A2/
T2

(©)

Bl
il

(D)

B2/
&t 2

Q.4

Which rule of the Railway Services (Conduct) Rules, 1966, prohibits a Railway servant from

giving or taking dowry?¢eia Jar (reren) fAam, 1966 %1 S ar A Yo wHErt & g2t &1 |
= & Fhar g7

1.0Mark

(A)

Rule3/fam 3

(B)

Rule 13/ =9 13

(©)

Rule 13-A / Aaw 13-t

(D)

Rule 15/ w1 15

Q.5

How much percentage on Running Allowances per month shall be exempted for the purpose of
deduction of income Tax.? / A& TRATAT Wl T ATTFT Heldl o I & fhaa Tiasra $e |

grit?

1.0Mark

(A)

70% subject to amaximum of Rs. 10000/- pm/
70%, 3tf&reRad 10000 U Ufd A1g o 3Tefi|

(B)

50% subject to amaximum of Rs. 10000/- pm/
50%, 3fead 10000 $U Wl HIE o e |

(©)

40% subject to a maximum of Rs. 10000/- pm/
40%, A& 10000 FUT Ufd /g o el

(D)

80% subject to amaximum of Rs. 10000/- pm/
80%, AT&renad 10000 S Ufd H1g o e
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Q.6

What is the full form of UMID in the context of Indian Railways?WRd ¥aa & dgd & UMD
[T qUt &9 311 ¢/

1.0Mark

(A)

Unified Medical Information Directory / Z[-thgs Afedhe SHIFHIA SRRl

(B)

Unique Medical |dentification / e Afseha agefefthons™

(©)

Universal Member ID / gRa&d Her A1Ss!

(D)

Union Medical Insurance Department / 3f-a Afseha $3dikd feurérie

Q.7

When isHindi Day is celebrated every
year ?/ & A Tl feae & wamran S 82

1.0Mark

(A)

15th august

(B)

26th january

©

14th september

(D)

10th may

Q.8

Factories Act, 1948 ensures of Industrial worker s/ @ fAF=w, 1948 A

1.O0Mark

(A)

Health/ Tareen

(B)

Safety/ gr&m

(©

Welfare/
[he 1T

(D)

All of the above/
W & guff

Q.9

................... reservation is applicable to ST Railway employees in promotion? / T Ugi=iq|
T AT ST ST (THET) YT AT o foTg STREToT @R 272

1.0Mark

(A)

0.1

(B)

0.2

©

0.15

(D)

0.075

Q.10

The rostered hours of duty of caretaker of rest house is hours a week. / fasm g &
hTdaTgeh o dheled & fAuiid e wfd awrg w2 gl

1.0Mark

(A)

80 hours/ 80 &¢

(B)

70 hours/ 70 &¢

(©)

75 Hours/ 75 &

(D)

85 hours/ 85 ¢

Q.11

If employee refuses promotion, he will be debarred from promotion for a period of ........... ?1/

TS FHARY TEITa STEFTR FeaT 2, df 39 frast srafd & forw udrifa & dRa & faar sroem?

1.0Mark

(A)

6 months/ 6 T84

(B)

1year/ 191

(©

2year / 291

(D)

3 year/ 39T
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" is competent to declare a Railway servant as Excluded. / Toredt Y1 et | LoMark
: OMar
Q Afesha Hiftd Fea & forg wem )
(A) Ministry of home
affairs/
UEREINE]
(B) Ministry of
Finance/
[ERKIEL:]
(©) Ministry of Labour/
9H HTed
(D) Ministry of Railways/
R HATT
Compassionate Ground Appointment will be given to wards of Railway employee who
Q13 2 | ST STeTe PR 3 Yot e 5 el a4 St ot ? LOMark
(A) Died/medically unfit
while in service/ a1 & dRH Jog/Rifdhcaehia ¥ § sriva
(B) retired on superannuation/ ST & TR W daT-ga
(®) dismissed from Service/ a1 & F@Rd
(D) Removed from service/ @1 & ger fear
Under MACP, financial upgradation is admissible for continuous years of Service in g
Q.14 same grade/level.? / THTEN & d&d, T &l Jg/ER | aar Tul & Fa1 & AT Ol S99 1 o Mark
T 8?
(A) 5
(B) 10
©) 15
(D) 20
In the case of running staff working Passenger Trains, the kilometrage shall be computed on
the basis of hours of duty from signing on to signing off. What is the minimum kilometrage|
Q.15 admissible for duty of 5 hoursand above?/ 1.0 Mark
' ReTd H UEGTR 31 W AR T T o TIT |IEHT AT & W1 i1 aeh SIS 0T & YR W fhelidtey|
Rl TTUTHT ST AT 81 5 6 Y ITE AT L o g Iaw fereit fheitHies &F gidl 82
(A) 120 km / 120 ot
(B) 130 km / 130 foreft
©) 150 km / 150 fereft
(D) 100 km / 100 ot
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Q.16

In the case of workers Long On means period of duty over 12 hours./ TRl |

FTHE H, TIT 311 7 312f § 12 6 & i it L st

1.0Mark

(A)

Intensive/ efaa

(B)

Continuous/ eRg3™

(©)

El (Essential
Intermittent/

ESIEGIEERED
STzeTT)

(D)

Excluded/ TaTass

Q.17

Who constitutes the Selection Committee for promotion of Group ‘C’ staff to Group ‘B’ posts
in Railways?

ReTd # U ‘C’ wHaniedl ol JU ‘B’ U1 W TGfa o flq aa= @il &1 16 il el 87

1.0Mark

(A)

Divisional Railway Manager / Hed 1 Uaeieh

(B)

General Manager / HgT9sYs

©

Railway Board / d 91

(D)

Principal Head of Department / Tt farsTmmmeze

Q.18

If temporary status granted casual labours are being removed then how many days will be

treated as one year under Industrial dispute act 2/afg i & | g o 10 iR Affa|
[T STl ST fohaT ST 2@t 8, ot S faane stfafam & dga ue o # fraa i wma smear?

1.0Mark

(A)

240

(B)

365

©

180

(D)

280

Q.19

Which rule of the Railway Services (Conduct) Rules, 1966, requires a Railway servant to
submit a return of his assets and liabilities and report transactions of movable and immovable|

proper ty?¥era 9ar (3meren) fAaw, 1966 w1 @i |1 s U Yed SHEr @) - 9uia 3 el
T TAaeuT T et 3R I Ud STTeT HUTRT o eiaH ahl RUTE et Thl ATaLTHal Fatdl 22

1.0Mark

(A)

Rule 13/ =9 13

(B)

Rule 15/ f3=@w 15

©

Rule 18/ = 18

(D)

Rule 20/ f3=% 20

Q.20

Which conduct rule is about consumption of intoxicated drugs and drinks?/ATge gereit 3w 94|
geTelt & T & Getda AR Raw s arg?

1.0Mark

(A)

22

(B)

©

(D)
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Under which rule, the cader seniority is determined according to the merger of the
Q.21 decategorised employees in to the other cader ?/ fa faw & aga, it wHaiat # W FR| 1 0 Mark
# faea & & YR WX shee ol afegar i & St 82
(A) IREM-Vol-I, Para
313./
ATEIRETH-Ge-|, U
313.
(B) IREM-Vol-I, Para
315./
IMEARETH-Fe-|, Tar
315
©) IREM-Vol-I, Para
301/
HASHARSTA-Ge-|, T
301
(D) IREM-Vol-I, Para 310/
SEARGUA-s-1, U
310
What isthe minimum residency period an employee should
Q.22  |work for promotion to the next higher post/grade?/feit HHaTa 1 et 3o /Aot W TE=| 1 0 Mark
ok fT =aw fora @ ae & et STTaea s 22
A) 1year/
1 9ret
(B) 2 year/
291
©) 3yearsd
391
(D) 4year/
4 97el
” In which year was the official language act passed 2/t tfafa® (Official Language Act) LoMark
. OMar
Q ERESRITGAERIKDIE) e
(A) 1963
(B) 1962
(©) 1961
(D) 1960
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Which of the following cases of absence are not treated as break in service for the purpose of
deter mining continuous employment of 120, 180 or 360 days?
Q.24 . . . . . | LOMark
@t # 120, 180 a1 360 Tt it fAvar dar 1 TorT g =T # | Fi-a srqufeafa e dar # S e
FTT STaT 82
(A) Absence due to medical treatment for injuries sustained on duty under Workmen’s Compensation
Act
SICT TR T 9iC o ShRUT felfohcdlT SUAR oq SFURYT (FehA- HFI-UH Tae o Savd)
(B) Authorized absence not exceeding 20 days including up to 3 days unauthorized absence
3tfereham 20 1o ot arfaigha srquitefa (Srad 3 o smfaga srquitafa enfae 2)
© Maternity absence up to 4 weeks for female casual labour in addition to authorized absence
Agel dhofetel Wik o Y AT 8 4 HwTe deh siguieefd (Afded sruRkefa & stfafr)
(D) All of the above / ITIE T+t
Who is the competant authority to issue NOC for passport for non gazetted employees
Q.25  |workingin level pay 6 pay matrix and above? / JATHIA ¥ 6 SR IAX FWR & TG W HBERE N 1 g \jark
RTSTUTNA FHHATRAT & I TTAGIE B T SART Fet T TETH ATAHRT i 22
(A) Sr.DPO/
(B) APO/
©) DPO
(D) None of the
abovel 70 A H1g off Tal
o6 Reservation for Economically weaker section in civil posts were introduced w.e.f.? / Tafae e LoMark
. " OMar
Q # anfefer U @ FAGR o & g streror @) foka
(A) 43497
(B) 38078
©) 43862
(D) 38018
. Which Medical Category required for Loco Pilot Mail Express.?/ @ieht qraeie #el Taaid & fag] LoMark
. .OMar
Q% | efr e ot s 22
(A) Al/
T1
(B) A2/
T2
©) A3/
T3
(D) A4l
T4
Q.28 What isthe full form of HRM S/HRM S@1 qut &1 (Full Form) T §? 1.0Mark
(A) Human Resource Management System / HTHd TTeH Jay JoTTet
(B) High Resource Maintenance Software / 818 e He ditedar
(®) Human Relation Monitoring Setup / gA Rkeier Aifefr s
(D) Helping Resource Management Site / gfedw fead dawiic amse
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Q.29

Who isthe Chairman of
the Divisional Official Language Implementation Committee?/ HeeT TRIT IATHINT Hdi~aa]

AT & Temer i 2 ?

1.O0Mark

(A)

DRM

(B)

ADRM

©

DGM (OL)

(D)

GM

Q.30

If a Railway employee has passed in Hindi Praveen Exam with 70% or more marks, how much

amount he/she will get as Cash Award.? /afg feret Y@ weramer = fEEt vdior wdan & 70% a1 399
AfAE 3fek T TR €, d 39 g Qeer & 0 | forat wfy fenfi?

1.0Mark

(A)

Rs.1400/-

(B)

Rs.1600/-

©

Rs.1800/-

(D)

Rs.2400/-

Q.31

Who is the authority to sanction Inter Railway Transfer for a division controlled post?/ fere]

FSe & FRE=0r ATl g F T SfaR-YeTa T=iaRoT &t Hofl & & AfIerR fheds ure 82

1.0Mark

(A)

GM/
LR

(B)

DRM/HIY

(©)

CWM/ &t gsg TH

(D)

Sr.DPO/
EREIE]

Q.32

Grant of periodical rest to Railway servants classified as Intensive are dealt in . | ¥a|
AT @t e &rd ATt afighd fohT o4 UR STTaTA A9 Ua e 1 Wiaem= e
gl

1.0Mark

(A)

Chapter X1V of
Indian Railways Act,
1989/

wredia et srfafae @1 sreama X1V, 1989

(B)

Chapter X of Indian
Railways Act, 1989/

WTedT e arfafAam, 1989 &t sream X

(©)

Chapter X1 of
Indian Railways

Act, 1989/ TrediT ¥a arfafaam, 1989 At srear X|

(D)

Chapter | of

Indian Railways

Act, 1989/

HRA ¥ AT, 1989 ol e
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Q.33

Indian Railway Service of Mechanical Engineers (IRSME) officersaretrained at:

TR Y1 Aehfaehet Zotliaad A4t (| RSM E) &1 ufveror &gt gar 2?2

1.0Mark

(A)

Jamal pur / STHTeTYE

(B)

Pune/ qut

(©

Secunderabad / f&eeETe

(D)

\ adodara / deteel

Q.34

How many membersarethere
in the Parliamentary Committee on Official L anguage?/

RIS Geieft gadi afafa & forae ge= €2

1.0Mark

(A)

40

(B)

30

©

20

(D)

10

Q.35

Short Off isthe period of
continuous classification. /

QI 3ATE, Fad THIHT0T F it voTd HHEAR & <t fRaiia wdet & S Tasm <t erafa @

rest between two rostered duties of Railway servant under

1.0Mark

(A)

less than 16
hours/

165 q &1

(B)

lessthan 14
hours/

1452 Q&1

(©)

lessthan 12
hours/ 12 &¢ & &1

(D)

less than 10
hours/

108 &1

Q.36

Minimum M edical
Standard of Act apprentices engaged in Southern Railway is? / &f&yut Yo # srefea Uiyt &)

T =Ia FRifhear A 39 TR &

1.0Mark

(A)

Al/
T1

(B)

A2/
T 2

(©)

Bl
il

(D)

B2/

&1 2
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Q.37

The classification of employmentsis defined in Section 130 (d). / TSR |
atteneoT gt 130 () # g foram 7 )

1.0Mark

(A)

El (Essential
Intermittent/

ESIEGIEERED
STEATY)

(B)

Excluded/ TaTase

(©)

Continuous/ Egd

(D)

Intensivel sefag

Q.38

Where is the Indian Railways Institute of Signal Engineering and Telecommunicationg

(IRISET) located ? et ¥et faTiet efti-aet 3t greram e (I RISET) el fRora 8?2

1.0Mark

(A)

Pune/ qut

(B)

Secunderabad / f&eeETe

(©)

Jamal pur / STHTAYX

(D)

\ adodara / aeieal

Q.39

A period exceeding how many hours in police custody for a employee isconsidered deemed
suspension?/ TR wamt Fi giere fevraa # fohaq b & s a0 a v@A & et 7 San 82

1.0Mark

(A)

24

(B)

36

©

48

(D)

72

Q.40

Standard hours of work of a Railway Servant classified El and working in roadsidestation not
provided with quarterswithin 0.5km from the place of work is hoursin a week. / ¥ea|

T, & $ord & w0 § anfigha fram am € 3 St Ao @R & R W Hw Fwear @ A fowd)
T & 0.5 TFft & iR i Juasy gl 8, F MU ARE w e ufagwg . &R

1.0Mark

(A)

85 hours/ 85 ¢

(B)

80 hours/ 80 &¢

©

70 hours/ 70 &¢

(D)

60 hours/ 60 e

Q.41

Reservation in
Recruitment for Persons with Benchmark Disabilities is /A& Taekeriitar atet sfwal &)

ToTT oreft o stReyor .

1.0Mark

(A)

0.02

(B)

0.03

©

0.04

(D)

0.06
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Q.42

How many languages ar e available in 8th Schedule of Indian Constitution.? / WRd |fae &
. 3 Bt et -

1.0Mark

(A)

22

(B)

20

©

21

(D)

24

Q.43

Restriction regarding marriage is given in which rule of Indian railway conduct rules?/ WRd|

Rera JrRoT fAast & fora R o Qe d@eel ufasy fear mn 2?2

1.0Mark

(A)

Rule 21/ faw 21

(B)

rule 22/ 7w 22

(©)

rule 23/ 7w 23

(D)

rule 17/ F=m 17

Q.44

Weekly rest of not less than is granted to Railway Servant whose employment ig

classified as El. / ¥a wHam, @t donme e $7 9 s giar €, &t afad 9ae &7 9 &9,
=T s foar Smar 21

1.O0Mark

(A)

72 hours
including afull
night/

727

T T Hed

(B)

54 hoursincluding
afull night/

54 He, T Ueh gt d off < &

(©)

48 hours including
afull night/

48 =2, fored e gt ¥ra oft anfie &

(D)

24 hoursincluding a

full night/ 24 =2, forad g3 ard it enfe &

Q.45

isnot eigiblefor CGA./
AT umad@ Rl

1.0Mark

(A)

Wi dow/faerar

(B)

Son/ deT

(©

Daughter/
et

(D)

Sister-in-law/

apreft
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Q.46

An ALP isrestricted to consume alcohol within hrs. of commencement of duty?/

Tk Tl ol ST Y& A w2l % e IRTE BT A e Bt IAAf T 22

1.0Mark

(A)

8 hrs/
Shor

(B)

Shre/
g e

(©)

10hrs/
10&e

(D)

11 hre/
11 &e

Q.47

PME after 55yrs?/
55 99 <ht 311G & S1& YIgHE?

1.O0Mark

(A)

Oncein 1year/
&1l § Uk dR

(B)

Oncein 2 year/
€2 &l T | Ueh IR

(©

Oncein 3 year/ & A9 9T & Teh a1

(D)

Oncein 4 year/
& IR 9T § Ueh 9°

Q.48

The classification of employments is defined in Section 130 (b). / TSTTRT o]
atteReer 4T 130 (St) # ufewtioe forar /& g1

1.0Mark

(A)

El (Essential
I ntermittent)/

ESIEGICERED
3reTat)

(B)

Excluded/ Taia]ss

(©

Continuous/ eRg3™

(D)

Intensivel sefaa

Q.49

Which rule of the Railway Services (Conduct) Rules, 1966, states that no Railway servant
shall, except with the previous sanction of the Gover nment, engage directly or indirectly in any

trade or business?¥era dar (3m=RoT) fAaw, 1966 =T w1 A1 fAaw I Fear & f& &g ff Yo =,
TR ht O Fo[Rl & ToT, Tt an sueaet €9 | forelt +f Sma O srae # enfhe i@l gom?

1.0Mark

(A)

Rule 12/ F=am 12

(B)

Rule 13/ f3@m 13

(©

Rule 15/ =% 15

(D)

Rule 16/ F=m 16
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Q.50

The payment of compensation to railway employees by the Railway Administration for injury
by accident is governed by/

ReT TRITH GIRT GHEAT # I 3eTd HHATIRAT bl HIATAST & T AT Tohetah GIRT QA Bt 82

1.0Mark

(A)

EmployeeCompensation Act, 1923 / ! Jatrast sifafaad, 1923

(B)

Factories Act, 1948 / thart srfafaam, 1948

(©)

Payment of Wages Act, 1936 / 9 H[7ia 3ifaf4aw, 1936

(D)

Industrial Disputes Act, 1947 / 3fiefies faarg sifafzm, 1947

Q.51

Indian Railway Service of Electrical Engineers (IRSEE) officers undergo training at which
academy?

HRAT YoTd STl Sofli<ad |ar (| RSEE) & JiferTet fohd STerTeHT H UTTeToT UTe o 82

1.0Mark

(A)

Pune/ qu1

(B)

Jamal pur / STHTAYR

(©)

Nashik / A1f&e

(D)

Secunderabad / f&dezETe

Q.52

% reservation is
applicable to OBC Category in Direct Recruitment? / Wegel Wl ® =gt Sioft & fog fora=

TfeTe STTEETOT ] 22

1.0Mark

(A)

0.25

(B)

0.05

©

0.1

(D)

0.27

Q.53

Under DAR, appeal should be preferred within how many days from the date of penalty
advise?/ TR & TqEd, AT ht G e Sl arieg & foha &1 & wfiae rdter e it STt anfeg?

1.0Mark

(A)

45

(B)

30

©

15

(D)

10

Q.54

Which of the following statementsis correct regarding termination of service of casual labour
in Railways?

ReTd W Fo[3TeT e hl HaT GHTIT & ey # 1T § | i a1 e 98 87

1.0Mark

(A)

One month notice is mandatory for termination

@I o felq Teh T bt Aifeq stfard &

(B)

No noticeis required except where statutory obligation applies
T STEAAT i BISH hig AlCH ETE el &

©

Services continue automatically even after absence

Ul & are off Jar Td: Y et

(D)

Termination is only after disciplinary inquiry

AT Shaet SIATHTHE ST & 91 8l &
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Q.55

When was the Trade Unions Act, 1926 passed?/
2 i arfafaam, 1926 % wifed garm ar?

1.0Mark

(A)

01.01.1927

(B)

01.05.1927

©

01.06.1927

(D)

01.08.1927

Q.56

How much an additional quantum of basic pay would be reckoned for the Purpose of
computation of retirement benefits of L oco | nspector s.?/ et el & Qargia @i &t 707

[ TGS &g Tt A0 cht Taharet STffeeh LR hl ST H 7&T Saam?

1.0Mark

(A)

30

(B)

40

(©

50

(D)

60

Q.57

Copy of order specifying a Railway Servant to be treated as Supervisory shall be forwarded to
.1 T AR ) THAered & TY H W S are et 6t ufa EIR GiRe ]

1.0Mark

(A)

Labour
Enforcement
Officer/

bl
EERG
GIPcan)

(B)

Reginal Labour
Commissioner/

&g 9
SR

©

Chief Labour
Commissioner/

T oA
S®

(D)

None of the

above/ 58 & g i el

Q.58

Maximum of paternity leaveis granted on fulfilling all conditions./

ot 2Tt Tl IR e R SAfAmaw g st Ran s R

1.0Mark

(A)

15 days/
15 femr

(B)

45 days/ 45 f&

(©)

30 days/ 30 femr

(D)

10 days/ 10 fa=1
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Q.59

When transfer between two stationsis 1000 km (or) less,
......... days of joining time will be given? / 1 &t T o W wHIaeer gt 1000 et (a1) & &7

1.0Mark

(A)

(B)

(©

(D)

Q.60

Expansion of SL P? / Tauerdt & fawar?

1.0Mark

(A)

Special Leave Petition / fagis st e

(B)

Service Leave Provision / 9dT 37aer1ST UTaeT

(©

Staff Leave Procedure / T 3Tdh1eT UighaT

(D)

Senior Level Promotion / RS TR Tai=Ifa

Q.61

How many days leave can be sanctioned for an employee who donates blood? / Thel e aTa|

arHETe <t TR Tt Y gt & S wehddt 27

1.0Mark

(A)

No leave/

1S Fel el

(B)

2 days/
2t

(©)

Yoday | Yo T

(D)

lday /1

Q.62

The quantum of Computer Advanceis?/

[hTTER Il et ATAT?

1.0Mark

(A)

50000

(B)

25000

©

30000

(D)

40000

Q.63

Where do Indian Railway Traffic Service (IRTS) officersundergo training?

WRA Y1 Trarand At (| RTS) & AR 19T UfN&Tor gt ure &ed 22

1.0Mark

(A)

Pune / qut

(B)

Jamal pur / STHTAYE

©

Lucknow / TgS

(D)

Secunderabad / [QderETe

Q.64

What percentage of basic pay is added for running staff to determine their entitlement for

Passes and PTOs? /at& 3R 9i&ait (Pass & PTO) @t urar fRafiRa &= & g T = & 9ot aa=
T ufaeta Sirer wrar 82

1.0Mark

(A)

80

(B)

50

©

40

(D)

30
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Q.65

Thereshall beatleast  _membersin
selection board./ AT ME A FA A FH ___ F&A giil|

1.0Mark

(A)

1

(B)

©

(D)

2
3
4

Q.66

The assessment of vacancies for selection posts within the cadre will include the existing
vacancies and those anticipated during the course of the next ? | &ET & Hiaw T4 IE|

o forg foferail & strerert # wioper ot siie somet % SR srataya Rt enfAer gih?

1.0Mark

(A)

6 months/
6 el

(B)

12 months/
12 7€

(©)

18months/
18 TEH

(D)

15 months/
1578

Q.67

Benchmark in APAR for granting MACPswould be w.ef 25.07.2016? / THUEH U Fe|
& feIT TdiveTR # seeh e 25.07.2016 & wHrEt gom

1.0Mark

(A)

very good/
Slgd ST

(B)

good/
ST<[

(©

average/
faa

(D)

outstanding/ 3TETIRUT

Q.68

Regulation of hoursof work isdealt in ? / & et @& THaw= a2 o= fore Tasg & <t sTrdit 22

1.0Mark

(A)

Chapter XIV of
Indian Railways Act,
1989/

WA Yot tfafam & sreama X1V, 1989

(B)

Chapter X of Indian
Railways Act, 1989/

WA ¥e STfafay, 1989 & 3teamg X

(©

Chapter XI of
Indian Railways
Act, 1989/ STedT & rfafAam, 1989 &l 3reard X|

(D)

Chapter | of
Indian Railways
Act, 1989/

TR ¥ 3Tfafam, 1989 &t stear
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Q.69

Theage
relaxation applicable to a OBC candidate in Railway Recruitment is [ Y ot A

Fefet Iefgar @t e arett s # ge K

1.O0Mark

(A)

10 years/
10 91et

(B)

5years
59Tt

(©)

4 years
491

(D)

3yearsd
39

Q.70

Prohibition of employing children below the age of 14 is given under which rule in indian
Railway conduct rules?/

VIR YT TR0 et # 14 a6 | &/ 319 & S=di o AR &4 OX Uiy foeet fam & siafa @]
T e?

1.0Mark

(A)

rule 22/
P 22

(B)

rule 22 A/
T 22 A

(©)

rule 23/
P 23

(D)

rule 23 A/
23 A

Q.71

Maximum time limit prescribed for preparatory and Complementary work in case of Railway|

Servant Classified asintensiveis hour s a week ./ 3T &HETR! & ATHA |, O Tga &l &
T § Fffera famam T €, dant e gew Fd & fag it sftewan awa @ He i qTg|
2

1.0Mark

(A)

5hre
5 e

(B)

4 hre/
44

©

3hre/
3%e

(D)

2 hrg/
2%e
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Q.72

Name of scheme similar to MACP for officersof Medical services?/

RfercaT Fanaett & sfaemiat & o vaodidt & |u dsn & am T e?

1.0Mark

(A)

Doctor’'s Assured

Career Progression

scheme DACPS/

[STere? ohl AT ShivaR wTfd e

(B)

Direct Assured
Career Progression
scheme DACPS/

ERIC RIS
HRIR T
Th

(©

Dynamic Assured
Career Progression
scheme DACPS/

mfaefier sfiv s
SRR T Il

(D)

None of the

above/ =8 9 @18 oft et

Q.73

What is the minimum percentage of pass marks prescribed in the examination after
completion of institutional training/extension of probationer period (Foundational Course,
Induction Course Phase|, Phasell, etc.) and departmental examinations?

EEATTT uiveror (Foundational Course, Induction Course Phase |, Phase |1 afe) we fawmi,
TAETST & TG AT TN TR/ Ietof g & TG e 3iek ufaera @ iR 82

1.0Mark

(A)

60

(B)

55

©

50

(D)

75

Q.74

Service records of gazetted officers are maintained by J TR AfaeTRat & A4t ANl
[T T g TR St @)

1.0Mark

(A)

RB/ ¥4 €18

(B)

Accounts dept/
ere fasmT

(©

Personnel dept/ @ftes farsmT

(D)

None of the

above/ 58 & g i el

Q.75

Whereisthe RPF (Railway Protection Force) Officers Training Academy situated?

R (YT GR&TT 1) SAAHTIRET el HTALTUT STRTGH gl oord 8?2

1.0Mark

(A)

Lucknow / T*g1S%

(B)

\ adodara / deieal

(©

Secunderabad / [QderETe

(D)

Pune / qut
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Q.76

How much % of Running allowance is taken for calculation of Settlement dues of an

employee? / wHUTA & fuer 37 iy i 1ot o forg 2 stemsa o1 feaem ufaera feram star 22

1.0Mark

(A)

55

(B)

60

©

65

(D)

70

Q.77

After how many years
commuted portion of pension isrestored?/ fora= sl & 18

dier ot uRRafda feeam sgrer forar wrar 22

1.0Mark

(A)

7 years
7 Tl

(B)

8 years
8 dret

(©)

10 years/
10 9t

(D)

15 years/
1591

Q.78

If a Railway employee has passed in Hindi Prabodh Exam with 70% or more marks, how
much amount he/she will get as Cash Award.? / afe Tt Y1 st = f&E water wevam & 70% 2,

FHE AT 37 U U &, ot I8 T TrEhR & T H fohat aify feti?

1.0Mark

(A)

Rs.1400/-

(B)

Rs.1600/-

©

Rs.1800/-

(D)

Rs.2400/-

Q.79

For the purpose of fixation of pay in a stationary post, what per centage of basic pay of running
staff istreated as pay element?

R UG # da-T (Ao & 329 & AT = & e Aa= o fha=n ufaetd T ufedie & &0 # /11 S
2?

1.0Mark

(A)

0.2

(B)

0.25

©

0.3

(D)

04

Q.80

is the period of rest less than 12 hours between two rostered duties of 6 hours of

Railway servant under intensive classification. / ¥e1d SR & g THIEHEIT & Iidid 6 TS i |
Feiia S & da 12 €9 | &/ &1 fasm & FHEgeATa gl

1.0Mark

(A)

Long Off/ &l=T 3Tt

(B)

Short Off/
911é 3R

©

Long On Off/
(@l 3 AT

(D)

None of the

abovel z78 A g off T
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Q.81

If the absence from HQ does not exceed 6 consecutive hours, the railway servant shall be

granted a daily allowance of ?/ afg FEAT@d & Uil AR 6 He | wfdw 7@ it 8, at 3|
[HHAT T Ui Toha=T W feaT Sraem?

1.0Mark

(A)

0.7

(B)

0.3

©

1

(D)

05

Q.82

Indian Railway Service of Engineers (IRSE) officersaretrained at which institute?

WRATT YoTa Sofiiad |ar (| RSE) & rfaeptiedi et aivaror ford deen & gar 2?2

1.0Mark

(A)

Jamal pur/

(B)

Pune/

B

(©

Secunderabad
| FehezTaTe

(D)

\ adodara/

Q.83

Time limit for appealing against classification is days. / wfieur & fasg ITdiet & &l
BLeksin R

1.0Mark

(A)

60 days/ 60 fe=T

(B)

90 days/ 90 fa=1

(©)

80 days/ 80 fem

(D)

50 days/ 50 fa=1

Q.84

Expansion of EGLC i¢/
Eotfiueret o1 fawar

1.0Mark

(A)

Extra Gratuity Lump sum Compensation/ 3ifdfe I¢t Taasd g3TasT

(B)

Ex-Gratia Lump sum Compensation/ 31 T TerHd JaTasit

(©

Extra Gratitude Lump sum Compensation/ 3iffeh STHR TehHed JATasT

(D)

Ex- Gratuity Lump sum Compensation/
d ISt TehHSd HaTTast

Q.85

Maximum number of breaks permitted in a split shift is ?/

e fRree # stfderan frah st & sgwfa 82

1.0Mark

(A)

2 break 3 spell/
29 3 T

(B)

2 break 2 spell/
29 2 9d

©

2 break 1 spell/
29 1 9d

(D)

3 break 2 spell/
35 2 W
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Q.86

What istherate of HRA in metropolitan cities ?/ HgI-IRI & TI3TRT st o T 2?2

1.0Mark

(A)

8

(B)

16

©

22

(D)

24

Q.87

Which document shows the duty hours of work of a Railway servant?/ &9 T g&aTdel verd]
HATA o hTd Hel i gLl g2

1.0Mark

(A)

Pay dlip/
ECGREI

(B)

Muster/
BESKY

©

Debit Sheet/
EECRI

(D)

Duty Roster/
T STdfed el arar are

Q.88

How many dependants can be included in privilege pass? / fifaeist ure # fehamr nfsiai &t enfae
ToRaT 1T |ehaT 22

1.0Mark

(A)

maximum 3/

31feeRan 3

(B)

maximum 4/

a4

(©)

maximum 5/

3rfereRdd 5

(D)

maximum 2/

3rfereRaH 2

Q.89

Full form of BOR?/
aitafaTre T ot ¥u?

1.0Mark

(A)

Breach of Rest — fama &1 Iewies

(B)

Board of Railway —¥@d 918

(©)

Balance of Revenue/RsTed Q9

(D)

Booking of Rakesta gfet
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Q.90

Candidates coming from RRB in the post of clerk and selected candidates under promotion
quota join the same date, who will be the senior in them?/ AR | Feteh U & AT 3 a1

IRfiEar 31T TS T & dgd Taad IFaR Uw g fafdr ww wrivr agor & €, 3 @ ey,
R gII?

1.0Mark

(A)

Candidates with
promotion quota/

TSI hieT dTel IFeaR

(B)

Candidates with
Direct recruitment
quota/

Irficart & U
Treey ofdt
CA

(©

None of the above/
ETH A A ol TE

(D)

the decision will be taken by Sr.DPO/gge T4t Sr. DPO gRT ferdt STm

Q.01

The standard hours of duty of intensive classification hours a weak./ g Ie0T |
HTTeh T He e yfa awg

1.0Mark

(A)

42 Hourg/ 42 €2

(B)

48 Hourg/ 48 €¢

©

60 Hours/ 60 &¢

(D)

72 Hourg/ 72 &

Q.92

Who isthe Chairman of Central Hindi
Committee?/ ddra g afifa & sremer =T g2

1.0Mark

(A)

Education Minister/
BEIKEL

(B)

Home Minister/

PREEI

(©

Prime Minister/
ERICR:Fi]

(D)

Chief Minister/

KEE2Epll

Q.93

Period of inaction or relaxation aggregating to hour in a cycle of 8 hours will satisfy
the condition of little period of rest for classification asintensive. / 8 §¢ & a | e A

et TAftsraran o fasm & srafe), e ifafafer & wu & aiiceeor & forg fasma &t Sidt srate it ord &t 9]
Ezaill

1.0Mark

(A)

Lessthan 5/ 58 &

(B)

Less than 03/ 039 &4

©

Less than 02/ 02 & &4

(D)

Lessthan 1/ 1@ &H
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Q.94

The Sexual Har assment of Women at Workplace (PPR) Act was
enacted in the year | T TR Afgersit & AT Icdted (Hdfisme) sfafam ad & @

TR T em

1.0Mark

(A)

1997

(B)

2000

©

2005

(D)

2013

Q.95

The Interest for HBA is recovered in installments./TI=T 4% =T ICTSIR:|
g fRar Strar g ?

1.0Mark

(A)

50

(B)

55

©

60

(D)

65

Q.96

Maximum time limit prescribed for preparatory and Complementary work in case of

Gateman is how many hours a week ?/ @R & ATHA # A9RT AR ¥ F1d & forg feifea sifdewan|
IR AT Ul Irg foha we 82

1.0Mark

(A)

1hr/
1 e

(B)

2 hr/
2°€eT

(©)

3hr/
3%ar

(D)

4 hr/
4 der

Q.97

The posts are declared as ‘Selection’ or ‘Non-selection’ for the purpose of promotion by
........... depending upon the requirement of service./ JaT &t JMEALTRAT & FTAR, TEA & I8

ER ARG ARSI T 01 T 1o (R i o e 81

1.0Mark

(A)

GM/
qy

(B)

RB/
Rl

(®)

PCPO/ W ] &1 31

(D)

DRM/HIY
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Q.98

Promotion against which quota under LDCE / GDCE is not counted as promotion for grant of

M ACP?/ TaSidig/EidiE & siania fhd ®ieT & dgd Uei-iid @t THUEIT UeT- &ed & [T Uei-ia o
T H T A Srar 8?

1.O0Mark

(A)

Promotion quota/

TS ahieT

(B)

Recruitment
guota/
et

Eac

(©

Reserved quota/
3TRf&d whler

(D)

None of the

abovel T8 A g off T

Q.99

Power to declare the employment of Railway Servant as Intensive or El vest with WA

HHAR & TSR i T AT 313 TN T ot TR & ua fAfga g

1.0Mark

(A)

Divisiona Railway
Manager/

EENEGES

EEEED

(B)

Principal Chief
Personnel Officer/
ERICR: e

it atferenTat

(©

GM/
SRR

(D)

None of the

above/ =18 9 18 oft T8l

Q.100

Indian Railway Accounts Service (IRAS) officers undergo their specialized professional

training at which institute?TEdia Yot @@m 94t (|RAS) & AfaaRt 31T fasiy smaartaes uiveron
Toh e TEeITT ® YTel el &7

1.0Mark

(A)

New Delhi7g feeeit

(B)

Lucknowd@-3,

©

\ adodaragsiesT

(D)

/Secunderabadf&deTare
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Q.101

Maximum time limit prescribed for preparatory and Complementary work in case of Railway|
Servant Classified as continuous is hours a week ./ ¥a Ham & fag, & Taa wH=m)|

&% F7 T Ffieha foan T4 g, AR 3R gew s & fag Ryt sfawan awa @ He ufq|
[AEE B

1.0Mark

(A)

6 hrs/
o

(B)

5hrs/
5 ¢

(©)

4 hre/
442

(D)

3hrd
3e

Q.102

Apprentice Mechanics under training in workshops and other apprentices who are not
governed by the Apprentices Act, 1961, attached to workshops and printing presses, are
entitled to how many days of Casual L eave in addition to 15 paid holidaysin a calendar year?

eheITT | VTRYSTOT UTe e O ST Ted Wehfaeh Ud 317 3Tifed (St Apprentices Act, 1961 & i g}
), T 15 92 gicite FeTd €, 378 U Feiee a¥ # 38 AT Toha= farl 1 holaTel oid fRerar g2

1.0Mark

(A)

10 days/ 10 fe=

(B)

12 days/ 12 fe=

(©)

15 days/ 15 fest

(D)

20 days/ 20 f&

Q.103

As per charter of commitments disposal of employee complaints should be done within how

many days ? / Taagarsii & e & STTAR, FHATRAT il (AFTdal 1 (Auerer fhraa it & +fiar famn
ST TTfeu?

1.0Mark

(A)

7 working days/
7 feag

(B)

15 working days/
15 &0 e

(©)

30 days/
30 & femd

(D)

90 daysd
90 &t feaw
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Q.104

Who is the competent authority for redeployement of surplus staff in ministrial cader? /

FHATT he? H ATATTh HHATRAT o YATIARIT & 10 HETH WISl i 82

1.0Mark

(A)

Principal Chief
Personnel Officer/
e H&A

it atferenTat

(B)

Divisional Railway
Manager/

EEGEGES

EEEED

(©)

General Manager/
ERIELEED

(D)

None of the

abovel 310 & @i off T

Q.105

If the place of residence is beyond KMs from place of work, 7 hours of split duty is

treated as equivalent to 8 hours of normal duty./ afe fRaTa T @ ¥ TreiHiee 9
AAE R R, At 7 bl fawria =& i 8 e it AT A & TSR AT S

1.0Mark

(A)

15

(B)

16

©

2

(D)

12

Q.106

What isthe % of Travelling allowance if an employee is out of his headquartersfor 10 hours?,

fafe FE FHART 10 He % AT 3797 HEITed @ SR 3@l & at ATA1 Wl o6l Uiasta T gim?

1.O0Mark

(A)

100

(B)

80

©

70

(D)

50

Q.107

Which Article of the Indian Constitution states that the official language of the Union shall be
Hindi in Devanagari script? WRdA G@fEe &1 & @1 AT Tg qatdl @ Tob 9 HY ASTHIET

Ramre fefa # & dnft?

1.0Mark

(A)

Article 340 / 31z 340

(B)

Article 343 / a1z8g 343

(©)

Article 345 / 378 345

(D)

Article 348 / a1=8g 348

Q.108

Suspension comes under which rule of DAR? / fAeia=T SiuaTR & fore fAam & siaia stmar 2?

1.0Mark

(A)

rule 6/

o 6

(B)

Rule 5/
a5

©

rule 9/

9

(D)

rule 11/
T 11
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Q.109

Expand APAR. / APAR T fa&ar &<

1.0Mark

(A)

Annual Performance Appraisal Report/
EURER CNE R (@ICTE RN

(B)

Annual Perfection Appraisal Report/
refer quidr gedien Raté

(©

Administrative Performance Analysis Report — TTf=eh Faei faseor ydaet

(D)

None of the

above/ =8 9 18 oft et

Q.110

Name the machinery formed in railways to maintain contact with organised labour to resolve
disputes and differences arising between labour and administration.?/ ¥@a ® @ida SR o 9

Uk S T SR S T UTE & " Ica eI aTel faarel i Hawal wt gag- & g wtsal
[T T A ITH SaT3U?

1.0Mark

(A)

PREM/
BRI

(B)

PNM/
RlREA

(©)

SBF/ U9 &t Tk

(D)

NMS
1 TH TH
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